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GO TO YOUR CORNER GAME Instructions 
 
Before you get started, tape the levels of agreement signs (Strongly Agree, Agree, 
Strongly Disagree, and Disagree) in each corner of the room.  The "Uncertain" sign 
should go somewhere in the center of the room. 
 
 
Introduce the game by saying:  Let's play a game called Go To Your Corner!  The way it 
works is that I will read a statement about sexual harassment.  The statement could be a 
fact or it could be a myth.  You will have to decide how much you agree or disagree with 
the statement.  Your choices are Strongly Agree, Agree, Disagree, and Strongly Disagree.  
Once you decide, go to the corner of the room that has the appropriate sign (pause and 
show each sign).  For those of you who cannot make up your mind, you can go to the 
center of the room where it says "Uncertain."   
 
-- After you read each statement and students have had a chance to go to their 
respective corners, instruct students on opposite sides (for instance, the Disagree and 
Agree corners or the Strongly disagree and Strongly agree corners) to provide a reason 
for their decision.  They can try to persuade the "Uncertain" group, that their position is 
the "correct" one.   
 
-- After some discussion, have the undecided students think about the arguments 
they have heard, make a decision, and go to one of the four corners. 
 
-- Then, provide the correct answers and rationale provided for you after each 
statement and after you have regained their attention. 
 
 
GO TO YOUR CORNER! STATEMENTS: 
 
1. Some people like being sexually harassed.  HEB 337 
 ANSWER:  FALSE.  Remember, sexual harassment is unwanted sexual attention.  
Nobody likes to be humiliated, embarrassed, and hurt.  People who believe this do not 
understand the difference between sexual harassment and flirting.   
 
2. When someone dresses and acts in a "sexy" way, they deserve to be sexually harassed.  
HEB 331 
 ANSWER:  FALSE.  Nobody deserves to be humiliated, embarrassed, or hurt.  
This is what sexual harassment does.  Dressing in a certain way could attract attention, 
and that attention may be sexual.  But, if the attention is unwanted, then the situation 
could be considered sexual harassment.  Perhaps the person who dresses in a "sexy" way 
ought not to according to one's opinion.  However, this opinion does not give anyone the 
right to sexually harass someone else.  
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3. A person who claims they are being sexually harassed simply needs to relax and see it 
as fun, especially if someone they know is doing it. (HEB 332—scenario is a non-
example of this.)   
 ANSWER:  FALSE.  Sexual harassment is a crime.  It is never, ever relaxing or 
fun.  Believing this one is as ridiculous as believing that, "If you are going to be hit in the 
head with a stick, they you might as well sit down and enjoy it." This is not a way to 
show respect for someone else. 
 
4. People say that they don't want it, but they really want sexual attention.   HEB 331 
 ANSWER:  DEPENDS.  Every once in a while someone might say they don't 
want sexual attention when they really do.  It may be too embarrassing for that person to 
actually admit it.  Or, they may not want others to think anything negative of them.  
However, when we believe that someone really means "yes" when they are saying "no," 
then we are not listening to them.  If this person acted on it, then they may be committing 
a crime.  So, it is always much healthier to talk about it and find out for sure how a 
person really feels than to interpret, for yourself, what you think the person really means. 
 
5. When it comes to sexual behaviors and words, sometimes "no" means "maybe."  HEB 
331 
 ANSWER:  FALSE.  A person might want to believe that a "no" means "maybe."  
This leaves room for opportunity.  At the same time, however, this leaves room for 
terrible mistakes.  Therefore, one must always take a "no" for its face value.  If the person 
who said "no" really meant "yes" then it is their loss and they will have to "’fess up" later 
to get what they want. 
 
6. Too many girls are crying "sexual harassment" because they have sex with a boy due 
to peer pressure and then they are embarrassed when someone else finds out.  HEB 336 
 ANSWER:  FALSE.  This situation might happen every once in a while although 
it is rarely true.  Sometimes people think it happens more than it does because when it 
does happen, it is usually told on national news and talked about a great deal. 

 
  

WRAP UP: Not everyone is in agreement about various beliefs concerning sexual 
harassment. Myths can begin in various ways.  They can begin because people believe 
things even though they do not have any proof.  These are called assumptions.  They can 
begin as stereotypes (e.g., All boys want sexual attention).  Sometimes myths can start 
just because a person is misinformed (e.g., Some people enjoy being sexually harassed).  
Myths about sexual harassment can be kept up by rumor and by the media such as 
television and movies.  You may have been surprised to discover that what you thought 
was true was really only a myth.  This can happen to us as we continue to learn more 
about the world and mature.  Since our beliefs influence how we behave, it is important 
to get the facts straight.  It is just as important to reject myths when we hear them among 
others so that they will not continue along a path of personal destruction. 
 
 


