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HELPING YOURSELF Directions 
Options for Confronting Sexual Harassment  
 
1.  Tell Students: Let us look at several different options that you might have 
for confronting sexual harassment. Having options means having the power 
or right of choosing.  Although you may not have the power to control the 
behavior of the perpetrator, you do have the power to stand up for your 
rights. 
 
2. Ask:  What might be some options for confronting sexual harassment 
when you see it? Remember that violence is not an acceptable option.  
 
After brainstorming and accepting suggestions for about three to four 
minutes, have a couple of students help pass out the handout called Options 
for Confronting Sexual Harassment.   Point out the options that students 
were able to offer. Then, point out the options that they did not mention. 
Discuss them and ask for questions.  
 
3. When you get to Option #6, pass out the Memo handout. Tell students:  
This handout will guide you in writing an official notification of your sexual 
harassment experience. You can send it to any adult that you trust." 
 
4. Tell students:  Just remember that you have the right to not have anyone 
victimize you with sexual harassment. If someone does, you can use any or 
all of these options to confront him/her. You also have the choice to go right 
to option #6 and make an official complaint. If you can, always seek the help 
of your parents/guardians. Now let's turn to the most effective way to help 
and support a friend who has been sexually harassed. 
 
 
5.  Ask:  What can you do to help a friend who is experiencing sexual 
harassment feel supported? (PAUSE FOR ANSWERS) One way is to make 
sure that you do NOT blame him/her in any way for the harassment. For 
example, you do not want to say that he/she should have expected the 
harassment because of what he/she was wearing or what was said.  Let's take 
a look at some other things you can do to help a friend who is suffering from 
sexual harassment. 
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6.   Pass out the Helping a Friend Who Has Been Sexually Harassed 
handout. Review the handout with the students. Point out the items that they 
were able to say and those that they did not. Finally, bring attention to the 
section with resource numbers in case they need to use them.  You may wish 
to have these handy and allow students to write them in.  
 
 
QUESTIONS for Discussion and Review: 
 
1. Is it possible that someone you know would do something that could 
be considered sexual harassment? ANSWER: The answer is yes. It is 
difficult to believe that someone you know would do something as awful as 
sexual harassment, although it is sometimes true. This person may be just as 
guilty of sexual harassment as a stranger. This doesn't mean that you should 
not be friends with this person. What it does mean is that you have an 
obligation to help your friend stop the harassment before he or she hurts 
anyone else — and — before he/she hurts him/herself. 
 
2. What is the difference between an informal and a formal complaint? 
ANSWER: An informal complaint is made unofficially. That is, the 
complaint is not written. A formal complaint follows certain guidelines and 
always involves a written description of the incident(s). Formal complaints 
are needed to make a legal case against the harasser if informal efforts are 
not successful. 
 
3. What if sexual harassment happens with an adult? ANSWER: This is an 
especially tough situation because adults are supposed to know better, be 
responsible, and trustworthy. Even though this is ideal, the truth is that all 
adults are not trustworthy. Therefore, a young person who experiences 
sexual harassment by an adult should follow the same guidelines for when a 
student is the harasser. The adult harasser needs to be confronted and 
stopped 
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OPTIONS for CONFRONTING SEXUAL HARASSEMENT 
 
Communicate how you feel about it:  Make this straight forward and clear. 
“STOP ... (the behavior)!” Also communicate your feelings, “I am 
disgusted.”  (HEB 337) 
 
 
Confront the Person: Put the focus on the harasser: “What is it about you 
that makes you continue to sexually harass me? Why is it so important to 
you? What do you get out of it? You seem to be getting something out of 
sexually harassing me, what is it? One more time: “NO!” (HEB 337) 
 
 
Make An Unofficial Complaint: Tell a trustful school official such as the 
school counselor, teacher, or administrator. This puts the school “on notice” 
of your situation and requires them to act in a timely manner.(HEB 135) 
 
 
Focus on the Consequences: Tell the consequences of the harasser’s being 
persistent. “If you continue to sexually harass me by (the behaviors), then I 
will file an official complaint with our principal and the school resource 
officer. Sexual harassment is against school rules!”  (HEB 331) 
 
 
Clarify the Situation:  Clarify what the person is doing: “You are making 
unwanted sexual comments to me ... even though I have told you to stop. 
This is sexual harassment!  (HEB 337) 
 
Make an Official Complaint: Use the Memorandum handout to log an 
official complaint with a school administrator or counselor. Also tell a 
parent about what is happening.  (HEB 337) 
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Memo 
DATE: 
FROM: 
TO: 
RE: MY EXPERIENCE WITH SEXUAL HARASSMENT IN OUR 
SCHOOL 
I want to talk with you about my experience(s)with sexual harassment in our 
school. Briefly, the situation involves: 
_________________________________________________________________ 
_________________________________________________________________ 
_________________________________________________________________ 
_________________________________________________________________ 
_________________________________________________________________ 
_________________________________________________________________ 
_________________________________________________________________ 
_________________________________________________________________ 
 
 
 
 
 
I HAVE OR HAVE NOT confronted this person. (Circle one.) 
 
 
I confronted this person on __________________________(date) 
 
 
I already told _________________________________about this problem. 
 
 
Signed, 
 
(Name and Class) _____________________________________ 
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Helping a Friend Who Has Been Sexually 

Harassed 
 
 
You Can .... (HEB 332) 

• Lend a listening ear.  
• Go with your friend to get help from a trusted adult. 
• Have patience if your friend does not “get over it” as quickly as you 

would like.  
• Continue your efforts to understand even when it gets confusing.  
• Help confront the perpetrator. (only in a non-violent situation)  
• Ask, “What can I do to best help you?” 

 
You should NOT ... (HEB 332) 

• Blame your friend in any way for the sexual harassment. 
• Dismiss the act as “no big deal.” 
• Laugh or make light of the situation.  
• Give advice or make decisions for your friend. 
• Ignore your friend’s situation.  
• Gossip about the situation to others. 

 
 

Resource Contacts 
 
 
 
Police Department ___________________________________________ 
 
Sheriff’s Organization ________________________________________ 
 
Crisis Intervention Center _____________________________________ 
 
School Resource Officer ______________________________________ 
 
Others_____________________________________________________ 
 


